
(Published in the official county newspaper on the ~y of July, 2012) 

RESOLUTION NO. 7- 2012 

A RESOLUTION ENACTING A PERSONNEL HANDBOOK AND 
REPEALING ANY PRIOR RESOUTIONS IN CONFLICT 

THEREWITH. 

BE IT RESOLVED BY THE BOARD OF COMMISSIONERS OF 
CHEROKEE COUNTY, KANSAS: 

WHEREAS, the Board of County Commissioners of Cherokee 
County, Kansas, upon due consideration of the matter finds that enacting the 
legislation below would better provide for improved personnel management by 
providing the rules contained therein. 

WHEREAS, the Board of County Commissioners of Cherokee 
County, Kansas, meeting in regular session this 9th day of July, 2012, does 
hereby resolve as follows: 

Section 1. Personnel Policy Handbook. There is hereby enacted and 
incorporated by reference as though fully set forth herein a document, attached 
hereto, entitled "Personnel Policy Handbook for Cherokee County, Kansas, 
July 9, 2012." 

Section 2. Severability. If any section, subsection, subdivision, paragraph, 
sentence, clause or phrase in this resolution, or the application thereof to any 
circumstances, is for any reason held to be unconstitutional or invalid or 
ineffective by any court of competent jurisdiction, such decision shall not 
affect the validity or effectiveness of the remaining portions of this resolution. 

Section 3. Repeal. The provisions of any previously enacted resolution that are 
inconsistent herewith are hereby repealed. 
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Section 4. Effective Date. This resolution shall take effect and be in full force 
from and after its passage and publication once in the official county newspaper. 

Adopted this 9th day of July, 2012, by the BOARD OF COMMISSIONERS 
OF CHEROKEE COUNTY, KANSAS. 

Patrick W. Collins 
County Commissioner 
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~u.,r{ar/ 
. chard J. Hilderbrand 

County Commissioner 
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